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Ｐ１．教育未来創造会議 第 2次提言に向けた論点整理(案)概要 

Overview of a draft list of points at issue for the second recommendation by the 
Council for the Creation of Future Education. 
 
Ｐ２．外国人留学生からのヒアリング 主な指摘事項①② 
   Main points based on interview with international students. 

 
Ｐ４．日本における外国人留学生の大半をアジア出身者が占めている 
   Majority of international students in Japan are from Asia. 

 
Ｐ６．ベトナムやネパールからの留学生が近年増加 

The number of students from Vietnam and Nepal has been increasing in recent years. 
 
Ｐ７．外国人留学生の留学目的で多いのは、日本社会や文化・言語への興味 

Most popular purposes of studying in Japan are interests in Japanese society, 
culture and language. 
 
Ｐ８．外国人留学生の日本国内での就職率・進学率は、高等教育機関全体では 57% 

The rate of employment and education continuance of international students in Japan 
is 57 percent in the whole higher education institutions. 
 
Ｐ９．日本での就職を希望する主な理由は、日本の生活環境や言語への親近感 

The main reasons job seekers from abroad want to find jobs in Japan are because 
they like living environment in Japan and have an affinity for Japanese language. 
 



 
Ｐ10．日本で就職する際の不安は日本語が通じるか、職場の人間関係など 
    When job seekers from abroad find employment in Japan, they feel uneasy about 

speaking Japanese, building relationships at work. 
 
Ｐ11．日本企業は研修制度や福利厚生は整っているが長時間労働というイメージを抱く外国人留学生 

International students feel that Japanese companies provide employees with 
fulfilling training systems and employee benefits but force them to work long hours. 
 
Ｐ12．外国人留学生が就職活動で求めるのは、在留資格の変更手続きの簡素化や情報の充実 
    When international students seek jobs, they wish simplification of changing 

procedures of resident status and enhancement of information. 
 
Ｐ13．終身雇用や具体的能力を求められない採用基準などに違和感を感じる外国人留学生は多い 
    Many international students feel strange to lifetime employment and recruitment 

criteria which does not require specific ability. 
 
Ｐ14．日本での生活環境への満足度は総じて高いが、公的支援ニーズもある 
     In general, international people are very satisfied with living environment in 
Japan, but they also want public support. 

 
Ｐ15．企業が外国人留学生を採用する主な理由は多様性の確保など 
   The main reason for employing international students is ensuring diversity in 

Japanese companies. 
 
Ｐ16．企業が外国人留学生を採用しない主な理由は海外事業展開の計画がないこと 

The main reason for not employing international students is not having any plans 
of overseas business development in Japanese companies. 
 
 
 



Ｐ17．企業が採用時に外国人留学生に求めるのは日本語力やコミュニケーション能力 
   What company wants international students at the time of employing are skills of 

Japanese language and communication. 
 
Ｐ18．外国人採用において、受入れ企業側の課題は能力判定の難しさや社内体制の未整備など 

Regarding employing people from abroad, Japanese companies have issues to judge 
ability of job candidates and develop internal system. 
 
Ｐ19．外国人材採用に向けて、オンラインも活用した様々な施策が講じられている 

A lot of Japanese companies take various measures such as online information to 
employ people from abroad. 
 
Ｐ20．外国人社員の活用での課題は日本語コミュニケーション能力や日本人管理者不足など 

Issues of using employees from abroad effectively are Japanese communication 
ability and shortage of Japanese manager. 
 
Ｐ21．職場の外国人に対して、同調圧力やルール遵守を求める意識は強い傾向にある 
     It has a strong tendency to require employees from abroad to have peer pressure 

and follow the rules at work. 
 
Ｐ22．入社後に言語・文化に関する研修やサポートを受ける外国人は 3 割に満たない 
     Less than 30 percent of employees from abroad receive company training or support 

about Japanese language and culture after joining a company. 
 
Ｐ23．グローバル人材育成に向けて企業等が導入する研修で多いのは「語学力の向上」に関するもの 
     A lot of Japanese companies introduce training to improve language skills for 

global human resource development.  
 
Ｐ24．外国人留学生の定着に向けた主な施策一覧 
   List of main measures to retain international students. 
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